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Drugs and Alcohol Policy
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Use or Abuse of Substances:

The use or abuse of any substance that
adversely affects safety or job performance is a
violation of MFTC policy.
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Prohibition of Substances:

The use, possession, sale, purchase, or transfer
of alcohol or illegal or unauthorized drugs by
employees while on the job or on MFTC
property is prohibited.
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Work Under the Influence:

Reporting to work or working while under the
influence of alcohol or illegal or unauthorized
drugs is prohibited.
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Legal or Authorized Drugs:

Reporting to work or working while under the
influence of a legal or authorized drug is
prohibited if:

o The employee's use of the drug poses a
threat to their safety, the safety of
coworkers, or the public.

o The employee's job performance is
significantly affected by the drug.
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Disciplinary Actions:

Violation of this policy is grounds for disciplinary
action, up to and including termination of
employment without notice.

sl gl oy

Qb Lay aalall Cile) oD Vi Al 030 lgiis) sy
".J\a.ﬂ“ o_’.) :\a.lL“ GL@.!“

Mabkhoot Saad Mukadam Al Mahri
Managing Director ‘
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E-mail :mf@marmulfalcon.com, Website : www.marmulfaicon.com



